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Vice President

vitalink® Communications
Kathy Horn

o 20+ years of marketing experience in various industries
o Driven by education, healthcare, & equity issues

o vitalink is a purpose-driven agency

o HUB certified in North Carolina

o Contact: kathy@vitalinkweb.com
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ApprenticeshipNC consultants work with each business to develop a custom registered apprenticeship program that
meets the organization’s specific needs. Services are offered to North Carolina businesses at no charge.
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85"

of survey respondents believe
apprenticaships provide a net

financial benefit to their business

*36,100

AVERAGE ANMUAL SALARY
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of respondents

said journeyworkers oreate
more value than comparable
off-the-street hires

2X

The number of pecple
served by ApprenticeshiphC
has doubled in the past 4 years

3.2

YEARS

Awerage duration of
apprenticeship programs
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of survey respondents
currently have five or
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10,500

AVERAGE ANNUAL TRAINING COSTS

Scurce- Morth Carolina Apprenticeship Program Survey, Labor and Economic Analysis Division (LEAD), Morth Carolina Department of Commerce
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How to Start an Apprenticeship
https://youtu.be/aHOZ-223gi8

CYNTHIA BAILEY

ROGRAM MANAGER, ATRIUM HEALTH
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APPRENTICESHIP 5 Tips to Make the Most of Your Apprenticeship
ANNUAL CONFERENCE https://youtu.be/BZ4G7_wU30o0




Tier 1 & Tier 2 Apprenticeship Marketing Spring 2022

Goals:

1. Promote Registered Apprenticeship to employers in Tier 1 & Tier 2 counties (2020 list)
2. Educate students about the value of Apprenticeship

3. Educate parents/caregivers on the “new face” of Apprenticeship and future-focused
opportunities

Challenge:

Short timeline!

Turnkey Package

S40K per Tier 1, Tier 2 colleges

Builds on existing ApprenticeshipNC assets/brand
Many of assets co-branded

Custom media plans by school

May include digital, social, TV, radio, or other channels
vitalink compiles reports for participating schools
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